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1 Purpose

This policy outlines how Rowville Men’s Shed supports the inclusion of people with disability in a
safe, respectful, and practical manner, consistent with the values of the Australian Men'’s Shed
movement.

2 Definitions

Disability: Persons are considered to have a disability if they have a limitation, restriction or
impairment, which has lasted, or is likely to last, for at least six months and restricts everyday
activities. This includes:

Sensory

L]

loss of sight (not corrected by glasses or contact lenses)

loss of hearing where cornmunication is restricted, or an aid to assist with, or substitute for,
hearing is used

speech difficulties.

Intellectual

difficulty learning or understanding things.

Physical

shortness of breath or breathing difficulties that restrict everyday activities
blackouts, seizures or loss of consciousness

chronic or recurrent pain or discomfort that restricts everyday activities
incomplete use of arms or fingers

difficulty gripping or holding things

incomplete use of feet or legs

restriction in physical activities or in doing physical work

disfigurement or deformity.

Psychosocial

nervous or emotional condition that restricts everyday activities

mental illness or condition requiring help or supervision

memory problems or periods of confusion that restrict everyday activities
social or behavioural difficulties that restrict everyday activities.

Head injury, stroke or acquired brain injury

L]

head injury, stroke or other acquired brain injury, with long-term effects that restrict
everyday activities.

Other

receiving treatment or medication for any other long-term conditions or ailments and still
restricted in everyday activities
any other long-term conditions resulting in a restriction in everyday activities.

Carer: A person(s) of any age or gender who provides assistance, help or supervision to a person
with a disability in order for them to carry out their functions, and interactions within their home or

society.
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Support Worker: A person of any age or gender who provides emotional, social and practical
support to people who have a disability, challenging mental and/or physical health conditions. They
take care of these individuals and help them perform their daily activities.

Accompanying Persen: A person of any age or gender who goes with another person, often
providing support, care, or companionship during events, travel, or medical visits to a person with a
disability. They are frequently defined as spouses, partners, or caregivers, particularly in formal |
contexts like conferences or hospitals. This definition also includes persons who may be termed an
attendant, escort, companion or associate.

3  Policy Explanation:

This policy has been designed to not be discriminatory.to persons with a disability, or their Carers,
Support Workers and Accompanying Persons (CSWAP). It has been written with the sole purpose of
providing an explanation of the Rowville Men's Shed members abilities, capabilities, and limitations

- in providing a safe, secure, welcoming and inclusive environment. In addition, it provides an
explanation of what to expect in our shed environment so that potential members with a disability do
not feel disappointed if their expactations are not met.

Without equivocation we state we are a welcoming, non-discriminatory organisation, as stated in our
Articles of Incorporation.

4 Mandatory Requirement

When a person with a disability visits the shed with a view to joining the shed, or joining in a shed
activity, a member of the Executive Committee MUST present a hard copy of this policy to the person
with a disability and their Carers,'Support Workers and Aécompanying Persons PRIOR to the visit or
any activity taking place. i

If upon receiving and reading this policy, the person with a disability and their Carers, Support
Workers and Accompanying Persons wish to proceed with their visit to the shed, they MUST BOTH
sign a Receipt of Receiving and Understanding the Disability Policy form, signifying their
understanding and compliance to this policy. If the person with a disability is accompanied by a
different CSWAP during shed visits, each new CSWAP must read the policy and sign the form.

. 5 Guiding Principles

Rowville Men's Shed is committed to:

¢ Mateship - fostering a welcoming and supportive environment

* Inclusion - treating all individuals with dignity and respect

o Wellbeing - supporting mental and physical health through participation
e Safety - maintaining a safe environment for all members and visitors

» Respect - valuing individual differences and personal boundaries
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.6  Scope

This policy applies to:

All members of Rowville Men'’s Shed
Visitors, including people with disability
Carers, support workers, and accompanying persons

7  Participation of People with Disability

8

Rowville Men's Shed welcomes people with disability where participation can occur safely
and within the Shed's capabilities and members abilities.

Participation is informal and based on shared activities, not structured support services, or
activities allied to, specifically designed to support, or rehabilitate a particular disability.

Accredited service animals are welcome.
We have toileting facilities for persons using a wheelchair or wheelie walker.
Please note:

o The workshop consists of machines, equipment and workbenches, consequently,
space between them, and machine/equipment access may be limited for persons
using wheelchairs and wheelie walkers.

o The machines and equipment, plus everyday shed activities produce a variety of
noises and sounds of varying frequencies, loudness and duration. Hearing protection
is provided and encouraged to be used.

However, these shed activities may create problems for persons with a disability such
as Hyperacusis (sound sensitivity), Misophonia (hatred of sound), Acoustic Shock (AS)
or Noise Induced Cardiovascular or Neurological Episodes. Due to the very nature of
shed activities, we are unable to mitigate/modify/reduce/eliminate these noises.

The Shed environment may not be suitable for all individuals; participation will be considered
by the executive committee on a case-by-case basis with safety as the priority.

Role and Responsibility of Carers, Support Workers, or Accompanying Persons (CSWAP)

All Carers, support workers or accompanying persons must be over the age of 18 years old.

Carers, support workers or accompanying persons must remain with, and are responsible for
the individual in their care AT ALL TIMES while on Shed premises, or at shed offsite activities.

Carers, Support Workers and Accompanying Persons are responsible for:
o Direct supervision of the individual in their care at all times.
o Managing behaviour, toileting, feeding and all other personal needs.

o Ensuring adherence to Shed safety requirements, policies and procedures.
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s Each shed member is responsible for replacing all tools and materials used in their various
activities back in their storage location, as well as cleaning up their workspace. Housekeeping
is a shared member activity. This role is also expected of the person with a disability and their
carer, support worker and accompanying person.

» Shed members are not responsible for supervision or care.

9 Limitations of the Shed

¢ Rowville Men's Shed does not provide structured or set programs for people with
disability.

e The Shed operates as a volunteer-based, community environment focused on social
connection and shared activities.

e Participation is voluntary and not a substitute for professional care or support services.

10 Capability of Shed Members

e Members are not trained carers, support workers, or disability specialists.

e Members do not have formal training in supporting people with disability, and cannot
provide personal care, behavioural management, or supervision.

» Assistance may be offered within normal Shed activities, but only within individual shed
members comfort, ability, and safety limits.

11 Safety Requirements

» All participants must comply with Shed safety rules, iricluding safe use of tools and
equipment, and the wearing of appropriate personal protective equipment (PPE).

» Where a safety risk is identified, Shed leaders may:

o Restrict participation in specific activities
o Require increased supervision
o Request the individual and carer to leave if safety cannot be maintained

12 Respectful Conduct

¢ All shed members, visitors, Carers, Support Workers and Accompanying Persons must behave
respectfully and courteously.

e Discrimination, harassment, or unsafe behaviour will not be tolerated.

13 Liability and Insurance

¢ Rowville Men’s Shed maintains appropriate insurance cover in line with its obligations as a
community organisation; however, participation in Shed activities is undertaken at the
individual’s own risk. '
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Professional Carers, Support Workers and Accompanying Persons should have their own
insurance coverage. This may come from government-arranged insurance schemes if they are
independent carers, or through their employer's policy if they are employed by a caregiving
agency. Prior to engaging in any shed activities, written evidence of insurance certification or
documentation currency must be provided, including renewal notices as and when they are
due. The Shed will retain a copy of this documentation.

The Shed does not accept responsibility for personal injury, loss, or damage incurred by
members, visitors, persons with disability, Carers, Support Workers and Accompanying
Persons while on the premises, except where required by law.

Carers, Support Workers and Accompanying Persons are responsible for ensuring that the
individual in their care is adequately supervised at all times, and that any specific risks,
medical conditions, or support needs are appropriately managed.

The shed has a number of trained first aiders. Where appropriate, Carers, Support Workers
and Accompanying Persons, or the person with a disability should discuss their condition,
limitations, abilities and any allergies or medical condition with the first aid team. This
enables an appropriate first aid response should an incident occur that requires medical
intervention.

The Shed does not provide professional care services and does not assume any duty of care
beyond that reasonably expected of a volunteer community organisation.

All participants must comply with safety directions and acknowledge the inherent risks

associated with a workshop environment, offsite activities, and the use of tools, machines and

equipment.

14 Review and Implementation

e This policy will be reviewed periodically to ensure it remains relevant and effective.

e The Rowville Men’s Shed Committee is responsible for implementation and communication of

this policy.
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15 Approval and Siga-Off

Policy Adopted By: Rowville Men's Shed Executive Committee.

Date Adopted: 4th June 2026

Review Date:

Presidents Name: M.Wzlters

Signature: L&g&ﬂ%‘_Date: 4th June 2026

Secretary Name: M.Btfdi
. N
ﬁgnanwe:UVq:§>’ s __ Date: 4% June 2026

" 16 Change History

Edition Date

Written by

Changes/Comments

1 4/6/2026

G.Bushell

1st Edition - Initial release of Policy.
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17 Receipt of Receiving and Understanding this Disability Policy Form

This form is to be completed by the person with a disability and their Carer, Support Worker, or

Accompanying Person (CSWAP), and a member of the shed executive committee prior to their shed
visit, or any shed activity taking place.

The named person with a disability and their Carers, Support Workers and Accompanying Persons,
acknowledge they have received a hard copy of this policy. They also acknowledge their
understanding and compliance to its contents and conditions.

Name of Person With @ @iSABIIILY:.........ccccoouevivurieeiniersieiieeeeess e st s s sssens e sssesarsssssssssssssssssasssssenns

SIGNaLUre:...cccnmmnsssssagsvsessiorsiss DAL

NamE ol COWARP:cusmmvavmmad g v s wvi S B R I R ST R s

STGMATUT S . 2 cannesrsrensrsnnenersnsnassnranrnsabsroraryansnara rensssssnrspensnssnnse Date
NGNS OF CEWAR. i ivissuusissasusinsasissuehsns sssicss oo 6850450 55855308 s o o A o0 SO S A Vs s B s S e
Ry e 1T LT SO Date

NOTE: This form is to be retained in the Rowville Men's Shed files, either in hard copy or scanned
electronic format.
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